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The year of 2022 was a step closer to the return of normalcy to pre pandemic life, however 

it was not without challenges and disappointments for the department. After presenting the needs 

assessment to the city council, the plan to move forward with the 

construction of a modern police facility with funding sought through 

an income tax increase failed on two attempts with the voters. The 

initial levy attempt also included the creation of a community center 

and fire department operations funding. The second attempt was for 

public safety only, to consider the facility and fire operations. After it 

also failed in November, the current plan by city administration and 

council is for the fire operations only, with no plan to proceed in 

funding a modern police facility.  

 

We continued to look for new avenues to connect with the community and forge ahead with our 

vision of becoming a valued entity of the community.  We held our National Night Out event in our 

parking lot in an attempt to allow more residents to see our building and the needs outlined in the 

plans for a modern facility. Our Shop with a Cop was another huge success where we were able 

to assist several families with approximately 40 total children participating. New this year was the 

implementation of a Safety Town event held at London Elementary School, reaching out to 

kindergarten and first grade students with safety education the first week of summer vacation. 

Approximately 35 children participated in the week-long event with participation from the London 

Fire, Madison County EMA, Madison County Public Health and London Schools. Also new this 

year we started a program with the Friends of the London Library to pass out books to children 

we encounter throughout the city on various occasions. We are grateful for the partnership with 

the Friends of the London Library to promote this vital skill to children of the community.  

 

Our agency conducted 

security and traffic control for 

local events and festivals 

including the Cobra Show, 

Strawberry Festival, Rhythm 

and Ribs Festival, the Special 

Olympics Torch Run, and 

various holiday parades. 

 

Our social media app 

continues to be a great 

community asset, with many success stories. This year a 6-year-old child was located quickly 

after the alert was posted through the app. Please consider downloading it, as currently 7,000 

people have downloaded and continue to utilize the free resource. It is still the best way to get 

timely emergency notifications and basic news releases. We also can be followed on Facebook, 

Instagram, Twitter and the City’s website.  
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Personnel:  

A promotional exam process was conducted for the 

position of Sergeant with four officers considered. 

Ofc. Michael Orahood was promoted to Sergeant in 

November from that process.  

We had a few other personnel changes again in 

2022, with Ofc. Seth Duhl transferring as a lateral 

applicant from Franklin County in January; 

however, he left in September to pursue a different career field. Ofc. Vanessa Emler left to another 

agency in January. Andrew Myers was hired and entered the Clark State Basic Police Academy 

in June and recently completed the program in December.  

 

We were also able to develop a School Resource Officer program to be implemented in January 

of 2023 in cooperation with London Schools. This is a first for the school system and our city in 

assigning an officer directly to the school. Ofc. Eric Langham was selected among officers 

interested in the assignment. We continue to appreciate the good working relationship we have 

with the school system here in London. Due to the assignment of an officer to the school, City 

Council approved our strength ordinance to increase to 21 

from 20 sworn positions.  

 

Our leave usage was similar to 2021 usages, with a 

minimal increase resulting in no change to the relief factor 

of 1.59, which is in the normal and acceptable range.  The 

relief factor is the number of officers required to complete 

one patrol shift for the year based on the average time off 

of the sworn patrol staff. This was based on 18 officers, not 

a full staff of 21, as we were unable to maintain full staffing 

due to resignations and the delays in hiring replacement 

staff. 

 

Our overtime hours for sworn members would have observed a decrease, however due to 

mandated subjects within the 

Continuing Professional 

Training requirement of 24 

hours per sworn officer, we 

had an increase for the year 

of 213 hours over 2021. 284 

hours increase in training 

over 2021 was experienced 

due to the mandated training. 

The attached graph shows 

the areas of overtime usage 

by sworn staff in 2022. Most 

of the Investigative OT of 210 
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hours is reimbursed by the Franklin County Sheriff’s Office, as part of a task force grant. One 

detective from our agency is assigned to the task force, and those overtime hours associated 

with the task force work are reimbursable quarterly.  

 

Businesses and other entities routinely hire off duty officers for events to provide security or 

traffic control. Our officers worked approximately 1,020 hours of special duty in 2022. 

 

Budgetary/Equipment: 

The 2022 capital budget approval in mid-year saw the purchase of 4 new tasers to replace 

inoperable units, as well as the approval to purchase a new Ford cruiser and related equipment. 

Late in the year we were informed that Ford had discontinued the production for the year of 

cruisers and cancelled several vehicles, including our order. We were then able to order a Chevy 

Tahoe cruiser and are awaiting that order to be fulfilled. Ford’s increase in price for the PIU is now 

similar to the Tahoe police cruiser package. Additionally, we obtained an unmarked Tahoe 

through a seizure from a criminal case at no purchase cost. There was a substantial repair cost 

of approximately $9,000 to get the vehicle operable.  

 

A new body camera system was obtained, and funded with a grant through the OCJS. This was 

a $13,750 award, leaving approximately $4,300 funded from the capital budget appropriation of 

$18,100. The equipment is due to be installed next month.  

 

A grant was obtained in the amount of $126,000 for retention and hiring bonuses through the 

American Recovery Program. This 100% funded grant enabled a bonus program for sworn 

officers to be paid out quarterly over a 24-month period that started in August of 22 and will run 

through May of 24 at no cost to the city.  

 

A grant was awarded for approximately $7,300 for the future purchases of personal body armor 

for new officers and replacements for expired vests. This grant was obtained through the State of 

Ohio, BWC program. This is a reimbursable award, where the purchases are made and 75% of 

the purchase price is then reimbursed from the grant. 

 

Updated portable ballistic shields were obtained from a donation from the Madison County 

Prosecutor’s Office in the amount of $11,000.  

 

Several tables to furnish the City Hall training room were purchased with funding from CPT funds 

allotted by the state for compliance with the training mandates.  

 

With the increase costs for operations experienced due to inflation and previously unadjusted 

budgets, an additional appropriation of $60,000 was granted from the general fund, however 

7.34%, or $202,000 was not encumbered and returned for the 2022 budget year. The 2023 budget 

was approved for LPD at approximately $2.9 million.  
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Traffic Enforcement Statistics: 
Officers made 1,436 traffic stops in 2022, an increase from 1,315 traffic stops in 2021. Of those 

1,436 traffic stops, 268 citations were issued, and 1,081 of those traffic stops resulted in warnings. 

The remaining stops were various arrest or report related events. There were 864 traffic offenses 

charged in 2022. The division responded to 

113 reports of non-injury property damage 

crashes, 44 hit-skip crashes and 36 injury 

crashes for the year. No fatal crashes 

occurred within the city in 2022. This is a 

decrease of 34 crashes compared to 2021. 

We participated with the local OSP post in 

conducting an OVI Checkpoint on Lafayette St 

in an effort to curb impaired driving. Lower 

arrest rates for OVI’s occurred in 2022, with 

only 31 incidents.  

 

Core Statistics: 
One usual measurement tool is our basic duty statistics; the calls for service and incident reports 
filed. Calls for service in 2022 remained steady, with a slight decrease of 159 to 8,090. We 
continued to track routine services that better reflect our actual calls for services. For instance, 
we are capable of tracking our community watches, which include various vacation watch checks 
and special circumstance checks of a specific location. These checks are completed by officers 
while on free patrol. Officers completed 1,710 checks on numerous requested locations during 
2022.  

  
 The table below lists some of the calls for service stats in 2022 

 

911 Unknown 58 Alarms - Commercial 318 Alarms - Residential 53 Assist Other Agency 129 

Animal Complaints 84 Custody Dispute 52 Civil Standby 112 Civilian Transports 120 

Disputes 290 Dog Stray -Uncontrolled 218 Driving Complaints 281 Drug Overdose 18 

DAV/Motorist Assist 193 DOA 15 Fights 41 Domestic Dispute 180 

Intoxicated Ind. 79 Medical Assist 189 Missing Persons 31 Mental 
 Episode 

116 

Narcan Utilization 5 Open Door 
Poor Security 

49 Prowler 31 Road Hazard 76 

Susp Person 276 Susp Conditions 286 Shooting/Gunfire 22 Parking Comp 194 

Trespassing 220 Unruly Juvenile 184 Vehicle Lockouts 277 Welfare Check 232 
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A more accurate area to consider for agency extended workload is the incident and offense 
reports filed. This usually reflects an accurate status of resource consuming calls for service 
handled by the agency. In 2022 we investigated 1,308 incident or offense reports, a slight 
decrease from 2021. 
 
 

         Statistical Summary of pertinent 2022 Incident Reports: 
 
 

 

 

 

 

 

 

 

 

 

Notable Incidents: 

April 5 - Brian K. Pensom, 54, 15 Deger Dr, arrested on one count of Pandering Obscenity 

Involving a Minor, a 2nd degree felony; and one count of Attempted Importuning a 4th degree felony 

as a result of an investigation by detectives of allegations made by Predator Catchers Inc., who 

contacted police on February 19th after they met with the offender who was attempting to meet 

underage females online.  

April 22 – Drug Investigation Search Warrants – Stevin J. Howard, 33, and Dwaine M. Garrett, 33 

both of London arrested as a result of significant amounts of cocaine and cash discovered. 

May 4 – Assisted OSP on a pursuit of a wanted individual from Franklin County on US 42 east of 

London. 

May 9 – A 16 yr old male was seriously injured while being struck on his bike, after running a red 

light at the intersection of Main and Center. 

May 12 – Pursuit of stolen truck resulting in minor crash and arrest of Owen Hammel, 19, 

Covington, Ky. 

May 19 – Pursuit of stolen construction truck through three counties resulted in non-injury crash 

and arrest of Justin A. Patterson, 39, Columbus. 

August 22 – Ryan Poole, 28, 1046 Sheffield #F, arrested for Weapons Under Disability and 

Obstructing Official Business after officers responded to a suspicious person call and after a brief 

foot pursuit apprehended him with the handgun in his 

possession. The handgun was stolen from a nearby 

apartment burglary near the same time as this incident.  

 

Ohio Collaborative Community-Police Advisory Board  

Our agency continued to comply with the mandates and 

aligned policies and practices to support those current 

certifications issued by the board every three years. Those 

mandates requiring annual reviews, including Use of Force, 

Traffic Stops, and Citizen Complaints will be contained in a 

Assaults 33 Domestic Violence 55 Menacing 27 Child Abuse 8 

Sex Offenses 14 Overdose Related 8 Thefts 134 Burglary 6 

Robbery 2 Criminal Damage /Vandalism 48 Death Inv 16 B&E 12 

Drug Abuse 13 Drug Related 15 Unruly Juv 33 Suicide 0 
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separate report once all the statistical information is processed. They will be made public on the 

Division’s website at londonohio.gov.  

K-9 Ygor 

Our canine unit consisting of Ofc. Michael Combs and Ygor, a 6-year-

old Belgian Malinois, continue to be an asset to our community and 

neighboring jurisdictions since Ygor started in 2017.  Ygor was utilized 

by various agencies over the past year including Madison Correctional, 

Madison County Sheriff's Office, Union County Sheriff's Office, West 

Jefferson Police and the Ohio Highway Patrol. Ygor assisted in many 

seizures of cocaine, fentanyl, methamphetamine, and Marijuana. He 

also performed area searches for suspects, tracks for suspects, 4 

article searches with 2 items found and he was utilized on 98 vehicle 

searches, with 42 positive indications. Additionally, Ygor assisted with five school building narcotic 

sweeps. As Ygor loves attention, your organization or group is encouraged to arrange a public 

relations event by contacting Ygor’s handler, Ofc. Combs.  

 

Training: 

The State of Ohio once again mandated Continuing 

Professional Training in specific topics. This year 24 hours 

was mandated as well as the subjects approved. We 

hosted several of the trainings for all law enforcement 

agencies in the county at City Hall. This mandate included 

a small reimbursement per rostered officer, most of which 

was spent on acquiring tables for the training rooms. The 

mandated training increased our overtime usage by over 240 hours compared to 2021.  

All officers continued to be trained and qualify on the division issued firearms and electronic 

control devices, with department instructors, as well as online training on our policy and 

procedures. We continued to train in self-defense and related courses in our mat room in city hall 

on the second floor. Additionally, department instructors held classes on handguns, basic rifle, 

OVI arrests, OC usage, and less lethal weapons. Additional courses and programs attended 

outside of our agency included the following: FBI National Conference, OACP Chief’s Conference, 

First Line Supervision, Tactical Event Supervision, Core Criminal Investigator, Field Training 

Officer, LEADS, Criminal Interdiction, Crises Intervention Team, Building Search Instructor and 

School Threat Assessment Training. Additionally, Sgt. Donovan Cooper attended several weeks 

attending the Certified Law Enforcement Executive program. Finally, Ofc. Dylan Myers completed 

the Basic Peace Officer’s Academy program. Overall, there was over 2,000 man hours of training 

completed in 2022.  

  

2023 Goals: 

We succeeded in obtaining most of our 2022 goals, in that we increased our traffic enforcement 

efforts and saw a decrease in crash reports. We have initiated a School Resource Officer program 

with London Schools, in addition to the creation of a Safety Town event for children. We fell short 

in one of our most important goals of seeing the physical improvement of our facility with the 
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funding of a modern building based on the completed needs assessment. This still looms as a 

very important need for the community to address.  

 

One of our goals for 2023 will be to increase our impaired driving enforcement by 10%, including 

the successful prosecution of those offenders.  

 

We will look to improve our physical office layout by remodeling current spaces to make the work 

flow more efficient and increase useable office space until a modern facility can be realized.  

 

The division will work with our RMS provider to implement technology allowing electronic filing of 

traffic citations with municipal court.  

 

Additionally, we will strive to improve officer wellness, as well as our response to community crises 

incidents with the creation of a Police Chaplaincy Program.  

 

Closing: 

Each year we develop a mantra to maintain focus on 

our mission to obtain our vision. The past few years 

mantras have included the following: Focus on being of 

value, in order to experience success; Maintaining 

humility as the solid foundation for all virtues; Just do 

the next right thing; Attitude, it makes a difference and 

Adopt adaptability. 

 

For 2023, with past years of various struggles and 

disappointments, we must continue to persevere, 

working toward success in obtaining our vision. As the 

great Brazilian athlete Pele stated, “Success is no 

accident. It is hard work, perseverance, learning, 

sacrifice and most of all, love of what you are doing or 

learning to do.”  An older Scottish politician was quoted 

in his reference to perseverance as “Perseverance is 

not a long race, it is many short races, one after the 

other.”  Now I do not generally consider athletes and 

politicians views or statements of any great value in 

today’s society, but these views of perseverance are 

very much aligned with our focus in 2023 of 

Perseverance. I especially agree with Pele’s thought of loving what you are doing. In this line of 

work, you generally need to love what you do to persevere and experience success. 

 
Please continue to pray for our community, our safety and perseverance as we strive to do well 

and improve daily.  Stay safe and remember – we are all in this together! 

 


